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LES THEORIES DE L’Organisation 
(8)

 

Selon. p. baranger.

1- La théorie classique  

Représentants : TAYLOR, FAYOL WEBER URNICK 

2- Les relations humaines 

       Représentants : M.P follett (transition)  

 MC GREGOR, MAYOT, LIKERT, LEURIN, LEAVITT, BLAK   MOUTON… 

Prolongements : la dymique de L ‘organisation (bennis) – Le tavistock institute  

3-Le mouvement mathématique : 

    Principaux concepts et éléments constitutifs    de la R.O 

 4-La théorie des systèmes : 

Représentants : forrester, johnson, kastet, rosenzweiq. 

 5-L ‘école neo-classique : 

Représentants : drucker, chandler, sloan, perters, dubreuil, gelinier, gattaz, archier. 

 6-L ‘école des systèmes sociaux : 

     Représentants : Barnard, Cyert et March. Simon, Ansoff. 

 7-Théories psycho-socialogiques : 

 1-Theores psychologiques :a) La satisfaction : Herzberg. 

 b) La motivation : Heider et Homans , Vroom et Atkinson , Locke .  

 2-Théories sociologiques : a) Cabitalistes : Friedman, Crosier , Touraine , Minzberg  

b) Maxistes : Givichiani. 

 3-Conséquences : Organisation et problème social  

 8-Organisation de l’emn (Entreprise multinationale : 

Représentants : Vernon, Franko, Bienayme. 

 9-La théorie relativiste : 

1-Exposé : environements, performance, adéquation de structure. 

      2-Représentant: Lawrence & Lorsch. 



 13 

13ROJOT 

 ROJOT 

1989

  

  

 

 

 

 

 

 

 



 14 

 Synthèse 



 15 

1
9

  

 

 

  

  

 

 

 

 

 

 

 



 16 

 

  

  

(Classical Organization Theories

Rationality

19002000



 17 

2
10

1

11

(Maw Weber) 18641920

1864192018411925
18561915 



 18 

12 

(Hierarchy )



 19 

11

13 

12

3
13



 20 

3

 R.Merton 1940
14

 

 



 21 

04



 22 

15

 Zelznick1949 

1 

2 

 

3  

4  

5 

 

6

 



 23 

5

 Gouldner 1954 
16

Goulner 

1

2

 



 24 

3

 

4

 

5

 

6

 

6



 25 

)1947(Bendix  (Dubin 1949 ) (Bleu 1955) 

10

17

1

2 

3 

4 

5 

7

 

 



 26 

2

Scientific  Management  Mouvement )  19001920

F.Taylor  H.Gantt 

 H.Emerson 

21
18

(Charles Babbage )

» « 

(Henry Matcalf) 

1880

1893



 27 

 (Henry Towne)

 

 

(Fredrick Taylor)18561915

(Tayor)

(Time and motionstudy 

Study)Max Wiber

1

2 

3

4 

5 

6

 

7

 

8 



 28 

 (Frank Gilberh)18681924

 Liliane

1

 

2

 

3 

(Henry Gantt)18611919

(Gantt 

Chart)

19

22



 29 

 

 

 

3

(Administration Departementation Theary)

 James Mooney Lyndall Urwick

 Luther Gulick Oliver Sheldon 



 30 

 Henry Fayol18411925

06

1 

2  

3  

4  

5  

6 

20

14

1

2

3

4

5

6

7

8

9

10

11

12

13



 31 

14

 (Management by exception) 

21



 32 

 (Behaviora Theories)

(Human School)

 Small Groop(Informal Organization)

 (Elton 

Mhyo)

(Conflict)

1 

19271932

 (western Electric)

 (Harvard school of business)

(Elton Mayo)(Rothlis Berger) (Dickson)

 (Warner)



 33 

 U.S.A1939

17

06

(Social System)

 E.Mayo
22



 34 

2 

 (Douglas Macgrigor)

(x)

(y)

23

21x



 35 

 x

 x

 The carrot and stick theory

22 y

 x

 y



 36 

 D.McGregor

y 

1 

2  

3 

 

4 

 

 y

(Management by objectives MBO)

24



 37 

3 (Interaction theory) 

W.F.Whyte 1959

 (Activities)

 (Interaction)

(Sentiments)

  

  

  

 Whyte

(System stheory)

4 Kris.Argyris

 



 38 

  

 

(Argyris) 

5 (W.Bakke) 

 Bakke



 39 

6 

Rensis Likert

 Likert

25

 

  

  Likert

 

  

  

  



 40 

  

 

Chester Barnard 

  Herbert Saimon  

  

  

  Z 

01System Theory
26

11 Inputs

12Activites

13 Out puts



 41 

8

11

12

27

 

 



 42 

28

13

14

15 Feed Back

 

(Daniel katez) (Robert  kahen)

1

2



 43 

3

4

5

6Feed back

Feed 

back

7



 44 

08

09

10

29

02

 Chester  Barnard

 H. 

Simon J.March



 45 

21

Ch.Barnard 

 The functions of the executive

 Ch. Barnard

30

22 H.Saimon  

 H. Saimon

 Saimon

 Saimon

 Saimon



 46 

31

3: Situational Theory

1926

 Mary Barker Follett1920

31
32

311 Burn and Stalker

20



 47 

312 Laurence and Lorsch

313 Joan Wod Ward

04 Organisation development O.D

1

2

3



 48 

 

33

05

34

35



 49 

1

2

3



 50 

4

06 Z

 William Ouchi

A American Way of 

ManagementAX

J Japanese Way of 

Management

 ZY

Z Z  Y X

Z

 D.Macgregor" X  Y
36

 Z

Z

1

2

3

4

5

 

6



 51 

7

37

3
38

07

 JAZ

 Z

 William Ouchi

03  J AZ

  A JZ

1

 

   

2

3

4

5

6

7



 52 

07

 Page

1987

04

  

 

 

 

T.Peters Excellent1988



 53 

05

   

 
  

1987

39



 54 

1

Structural Approche

1 Brawn, and Moberg 1980 

2 Redeian, and Zammuto 1991 

Social Approche

1 khandialla 1977  

 

2 Hrebiniak 1978

 

3 Stephen p. Robbins 1990



 55 

Behavioral Approach

11957Simon

21974Kast and Rosenzweig

Functional Approach

1Silverman, 1976 and Stoner, 1978

2Dessler, 1986

  

  

  

  

  



 56 

2

 Natural Or Spontaneous Organization 

 

 Formed Organization



 57 

  

1 

1  

 



 58 

21

22

22

22

22

3

4



 59 

5

  

  



 60 

3

1

2

 

  

 

 

1

2

3



 61 

1

2

1

2

3



 62 

1

2

3

4

41

1 

2  

3  

4  

 

  

  

  

  

  

1

2



 63 

3

4

42

Formation

1 

2 

 

3  

4  

5  

Growth

1 

2  

3 

 

4  

5  

6  



 64 

Maturity

1

2

3

4

5

6

Expending

1

2

3

4

5

6

7

8

Stability



 65 

1

2

3

4

5

6

Decline

1

2

3

4

5

6

7

8



 66 

9

 

 

 

 

 
 

 
 

 

      



 67 

06



 68 

5

51

 

 

 

 

 

 

 

 

 

 

 



 69 

52

 

 

 

1 Economical responsibility

2 Social responsibility

 

10

  

  



 70 

3 Legal Responsibility

 

4 Ethical responsibility

 

 

 

 

5 Discretionary Responsibility

 

1 

2 

 



 71 

08



 72 

06

12

345678

1 Horizontal Differentiation

2 Vertical Differentiations

 

3 Spécial Differentiation

 



 73 

1

2

3

4



 74 

7



 75 

1 

2 

 

3  

4 

 

5 

 

6 

 

7 

 



 76 

8 

 

8

81

82

83



 77 

84

85

86

9



 78 

66

1

2

 

 

 

 



 79 

III

I

1)

2 

 

3  

4 

 

5  

1 

Demande d'emploi



 80 

2  

 

3

 

1

2

3

4

5

6



 81 

II

03

1

2

3

04

12

34

1 

2  

3 

 

4  

5 

 



 82 

6  

7  

8  

1 

2  

3 

 

4 

 

5 Incident Critique

 

FLANAGAN

1

2

3

4

5



 83 

1

2

3

4

5

1999



 84 

SUPPERimage de soi

I

1 

2 

 

3 

 

4  



 85 

II

III

1 

2 

 

3 

 

VI



 86 

67

68

1

2



 87 

3

4

195%

2

3

4

5



 88 

6

1

2

3

4

5



 89 

69



 90 

I

II

1 

2 

 

3  

4 

 

5 

 



 91 

III

 

1 

2 

 

3 

 

VI

1

2

V



 92 

IV

1

2

3

4

 

1

2

3



 93 

4

5

70



 94 

685

685

4.6%7%

100863



 95 

ErgoneNomos

1969

71

J. le plat

 

 

 



 96 

1 

2 

 

3 

 

 
 

 

 

 

 



 97 

121943

161956

II

19O.S.T

9.71913

 

 

II



 98 

Wisterman

1 

2 

 

II

U.S.A

USA



 99 

1

2

1

2

90

- 

-  

- 

 



 100 

- 

- 

 

50

921995 



 101 

1

inputs

outputs

1

2



 102 

3

 

 

 

 

 

4

 



 103 

2

1 

2  

3 

 



 104 

1 

2  

 

 

 

3 

 

4 

 

5 

 

6 

 

7 

02

 



 105 

12

U.SA

I

 

  

  

 



 106 

II

1988

72

1 

2 

 

3  

4  

5 

 

6 

 

7 

 

8 



 107 

 

9 

 

III

FEED- BACK 

1 

2  

3 

 

4  

5 

 

1 

2  

3  

4  

5  

    



 108 

VI

Etzioni

12

(C.O)

Katz and Kahn

1 

2 

 

3 

 

4 

 

1

1 

2 



 109 

 

3  

31

32

VStress

73

1

2

Hans Seley

 

1 

2  

3  

4  

5  



 110 

6  

7  

8  

9  

10 

 

1 

2  

3 

Type A

Type B 

 

4  

5  

  

Silence Killer

The Burn 

OutFreudenberg



 111 

IV
74

19181919

1

11

121972

  

  

 

 

2



 112 

25 -أ

 -ب

 

U.S.A08

3

31

32

33



 113 

34

4

 

 

 

5

51

52



 114 

53

freud

54

6

61

62

63

64

7



 115 

 

 

 

 

  

  

  

  

 

 

 



 116 

                                           
(1)1

19991617

(2)11992

11

(3)12

(4)1315

(5)1

20022830

(6)3033

(7)

19999597

(8)98

(9)100105

(10)54

(11)1

20003435

(12)36

(13)

2001101

(14)3940

(15)106

(16)42

(17)114118

(18)45

(19)4750

(20)6163

(21)5159

(22)

199652



 117 

 
(23)7073

(24)1

1994248250

(25)236243

(26)90

(27)9293

(28)238

(29)1238

19928183

(30)9194

(31)101106

(32)101

(33)102105

(34)

179

(35)171

(36)2001

4546

(37)

200135

(38)433

(39)175177

(40)16
(41)Stephen p. Robbins: Organization Theory" structure design and applications, 3

rd
 ed 

Englewood cliffs. n. j. prentice hall inc, 1990, p200
(42)W.R. Scott: "Organization, rational, natural and open systems", 3

rd
 ed Englewood 

cliffs. n. j. prentice hall inc, 1992, p.p21-28
(43)François Leroux: introduction a l'économie de l'entreprise, Gacton Morin, Québec, 

2 Ed, 1980, P10
(44)Malcolm. C. Sawyer, Theories of the firms, weinderfeld and Nicholson, London, 

1979, p10.
(45)2122

(46)0711



 118 

 
(47)

399

(48)29

(49)3031

(50)173176 

(51)182184 

52186

5305

549396

55101102

56

1998263264

57197944

581995

299

59198929

60397

611997

0708

621920

632325

64198515

65198220

(66)

1988538

(67)

2003151171

(68)130

(69)135137

(70)216234



 119 

 
(71)1992

(72)111113

(73)174184

(74)251254


